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AS| ETTET (AS| /M E/RIESE)

AS| Environmental, Social and Governance Policies

ATETHEITWEEREN (AS) BT, AREES/MEABE=AmENEESH
e
In line with the code of conduct advocated by Aluminium Stewardship Initiative (ASI),
Yongshun has established the following environmental, social, and governance
management policies:

HMETiE EEAN (BHEAEFEE

THERHE (FIPIRIR

EBRzE MERRE

To be honest, law-abiding, and to respect human rights;

To conserve energy, reduce emissions and discharge, and to protect the
environment;

To ensure health and safety, and to promote harmonious development.
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+To be honest, law-abiding, and to respect human rights. We believe that it’ s
the foundation for a company to do business in an honest and legal way with the
premise of putting social responsibility before economic benefits. Strictly adhering to
national laws and regulations, Yongshun promotes and implements sound business
code of conducts, guides employees and related parties to exercise honesty and

abide by the law, pursue development while following applicable rules and
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regulations, and is willing to be supervised by the government and the public.
Moreover, Yongshun respects human rights, Adopting SA8000 International Social
Responsibility Standard and Asi Aluminum Industry Management Initiative to
establish the company's social responsibility management system, ensuring that
employees'working hours comply with the requirements of relevant state regulations,
that remuneration for work enables employees to maintain a decent life, that
employees are not discriminated against, are not subjected to harsh or inhuman
treatment, are free to form associations, and are able to work on an equal and safe
basis, child labour and forced labour are prohibited and Yongshun will provide

appropriate benefits to enhance staff cohesion.
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*To conserve energy, reduce emissions and discharge, and to protect the
environment. Yongshun will continue to raise the ratio of clean and green energy,
protect the environment, and reduce greenhouse gas emissions and waste discharge;
continue to pay close attention to the lifecycle of aluminum materials, try to use
environmentally-friendly materials during the manufacturing process, endeavor to
realize recycling and efficient utilization of resources so that we can contribute to the

protection of biodiversity and ecological environment.
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*To ensure health and safety, and to promote harmonious development.
Yongshun is not only committed to creating a healthy and safe working environment
to ensure employees’ health, safety and hygiene but also spreads such management
concepts to our partners so that we can promote the sustainable and harmonious

development of the aluminium industry together.
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